Case: Implementing Agile framework In
software development
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Waterfall vs Agile process*
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Waterfall vs Agile
process
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Modern Agile 4
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Agile mind-set
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Supporting

Encourage
C h an g e _ everyone to
A meeting place contribute
where we can be
our best selves
Repeat and

explore eachothers
opinions and ideas

Listen to eachother

Be curious,
considerate and
free of prejudice

Avoid taking over
and/or interupting
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